Living Waters Christian Centre
Our Commitment to:

Equal Opportunities Policy
Living Waters Christian Centre is committed to equal opportunities in terms of fair treatment, equal access and equal share in all aspects of the church’s training, teaching, administration, management and support to it’s members. Living Waters Christian Centre offers an environment which is supportive and sensitive to the diverse needs of it’s members.  We are committed to preaching and caring for peoples of all race to help them maximize their potential whatever their culture, colour, gender, marital status, sexual orientation, age or disability. This includes members of Living Waters Christian Centre as well as non members.
We are committed to the biblical teaching that all men are created equal by God. Therefore, respect for individuality should be a high priority in our attitude and approach when dealing with each other even in areas where there is disagreement.  Respect for one another is an important milestone on the road to excellence, but it is not an exclusive one. Value and love are other ingredients that go to form the platform upon which our church operates.
Harassment of groups or individuals will not be tolerated and therefore will lead to disciplinary action being taken by the LWCC Leadership Team in accordance with the written disciplinary guidelines.  Harassment includes physical assault or abuse, verbal threats or abuse; unwelcome physical contact, name calling, insults, ridiculing against individuals or groups, or the display of offensive materials.

We encourage our members to report all forms of harassment to one of our pastors or a member of the LWCC Leadership Team.  The LWCC Leadership Team is responsible for disciplinary matters at Living Waters Christian Centre.
Details of how to become a member can be obtained by writing to our church office or filling out an application which can be obtained from our information desk. 
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